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The number of UK Forces Service Personnel is just
under 159,000 (April 2021) with 136,599 full-time
trained strength across the three single Services.

There are 57,760 civilians (FTE, 2019) in the
Ministry of Defence, supporting the Armed Forces
in a variety of roles.

10.7% of the regular Armed Forces are women.

8.8% of the regular Armed Forces come from Black,
Asian and Minority Ethnic (BAME) backgrounds.

The Armed Forces
The MOD is a ministerial department, supported by 27 agencies and public bodies. It is a
Department of State and Military Headquarters.
The Forces purpose is to protect the people of the United Kingdom, prevent conflict and be ready
to fight our enemies.
The purpose contains three aims that are aligned with the Modernising Defence Programme: to
mobilise, to modernise and to transform.
The Armed Forces will achieve this through: protecting our people, projecting our global influence,
promoting our prosperity, transforming the way we do business and supporting the delivery of EUExit.
The Royal Navy
The Royal Navy is the oldest of the three Services. It provides security and projects
power globally in support of national prosperity, 24/7, 365 days per year.
The RN consists of 5 fighting arms: Surface and Submarine Fleets, the Fleet Air Arm,
the Royal Marines and the Royal Fleet Auxiliary, all supported by the Maritime
Reserves.
The RN operates and safeguards the Nation’s independent Nuclear Deterrent. The First
Sea Lord and Chief of the Naval Staff is the professional head of the Royal Navy.
The British Army:
The Army has 10,100 troops deployed across 86 countries to protect the
UK, deal with disasters and prevent future conflict at home and overseas,
with 25,000 troops held at readiness for UK and overseas contingencies. In
2019, they deployed troops to assist with UK floods, provide humanitarian
assistance overseas in Africa following the Ebola outbreak and the
Caribbean after the hurricanes. In 2020, they assisted in the efforts against
COVID-19 establishing Mobile Testing Units. Chief of General Staff has been
the title of the professional head of the British Army since 1964.
The RAF
The RAF defends the skies of Britain and
overseas as required. It is engaged in 15
missions, on 4 continents, in 22 countries.
It operates both fixed wing and rotary
aircraft (i.e. helicopters) and is responsible
for display teams such as the Falcons and
the Red Arrows.
The Chief of the Air Staff is the
professional head of the Royal Air Force.

Budget
There is a £39 billion Defence
budget in 2019/20 and with the
additional funding announced at
Spending Round 19, this will rise
to almost £41.5 billion by
2020/21. Defence spending in
2024/25 will be around £47.4
billion in real terms (assumed
2019/20 prices).

A Short Guide to The Church of England

Twenty-six bishops are members of the House of
Lords and are engaged in debates about legislation
and national and international affairs.
The British monarch is considered the supreme
governor of the Church.

With 250 sponsored and over 650 converter
academies, the Church is the biggest sponsor of
academies in England.
A quarter of primary schools and over 200
secondary schools are Church of England.

Community Activity
Over 80,000 volunteers and around 2,700 Church Staff provide support and activities for children, young
people and families.
Over 100,000 children and young people participate in activities connected to the church.
76% of churches run activities in local schools,66% help with food banks, 60% offer parent and toddler
groups and 53% organise lunch clubs or drop-ins.

Staffing
There were nearly 20,000 ordained ministers serving in the Church of England at the end
of 2019.
7,830 Readers / Licensed Lay Ministers in active ministry, with a further 260 entering
training during 2019.
7,700 stipendiary clergy; 355 of whom were ordained during 2019. 550 ordinands began
training in 2019. Just under a third (32%) of those in ordained ministry in 2019 were
female.
At the end of 2019 there were nearly 20,000 active clergy serving in the Church of
England, around 7,000 of whom are likely retired clergy continuing to serve.
Buildings
The Church of England has around 16,000 churches, serving every part of
the country and open to every local inhabitant.
There are 42 mainland Cathedrals, plus one in Peel on the Isle of Man and
the Diocesein Europe's Cathedral in Gibraltar.
12,500 church buildings are listed. 45% of all England's Grade I listed
buildings are cathedrals and churches.
Renewal and Reform
Renewal and Reform is a body of work which seeks to provide a narrative of hope
to the Church of England in the 21st century.
By building on, challenging and supplementing the work that is already taking
place across the parishes, dioceses and in the National Church Institutions, it is
hoped that Renewal and Reform will help enable the church to move to a place
where:
Churches are equipped to make and sustain disciples across all generations
Churches, chaplaincies and fresh expressions are able to have the ministry
and leadership they need
Dioceses have senior leadership which is more representative and better
equipped for God's mission.
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A Short Guide to The Civil Service

The Civil Service exists to support and advise the
Government of the day in developing and
implementing its policies and in delivering public
services.

The Civil Service has an extremely diverse
workforce, ranging from staff working on policy
development and implementation to lawyers and
economists.

All Civil Servants are expected to be committed to
the Civil Service core values: Integrity, honesty,
objectivity and impartiality.

The Civil Service provides efficient, trusted
services designed around the user need to deliver
improved outcomes for the country.

The Civil Service is making considerable progress with digital transformation, efficiency and openness, and
is trusted by 62% of the population, which is an all-time high.
Public Spending
Since 1998, spending reviews have been an important way the government manages
spending. They set out limits for each department- typically for three to four years - which
give departments the certainty they need for medium-term planning.
Spending reviews are also an opportunity for the Government to set out its vision for the
country and demonstrate how its policies and spending decisions support that.
Her Majesty’s Treasury manage and allocate budgets, with individual departments bidding
for funds. Departments manage their budgets in different ways. Some, like the Department
for Work and Pensions and Her Majesty’s Revenue and Customs, manage services directly.
Others sponsor public bodies, like NHS England, to do this on their behalf.

Complexity
Around 130 of the Government’s most complex and high-risk projects are in the current
Government Major Projects Portfolio (GMPP). Some of these projects are undoubtedly challenging.
Each involves a range of ministerial departments and agencies, and if they are to be brought to a
successful conclusion, each requires clarity of objectives, careful planning and effective whole-life
project management. Each must also be delivered by agencies alongside the rest of the
government’s workload.
Key Challenges
“The main challenge facing the government in the coming year is clear, we
must rebuild Britain and fuel economic recovery across the country
following Covid-19. I am pleased to see that the government is committed
“to using this crisis to tackle this country’s great unresolved challenges of
the last three decades”. - Nick Smallwood, Infrastructure and Projects
Authority chief executive.
It's important the civil service reflects the diversity of our population we
seek to serve: whether that be through our ethnic composition,
socioeconomic background or geographical location.
A key challenge for Civil Service Race Forum will be how to ensure that
the promotion of race equality and inclusion is embedded across these
aims, whether that be through organizing digital training and project
management workshops or identifying opportunities for how “levelling up”
can benefit regional BAME communities.

Capacity
The civil service has
seen a 26%
reduction in full-time
staff since 2006 - a
reminder that while
the austerity policies
pursued since 2010
have had a
significant impact on
capacity, the issue of
resource constraints
has been a longerterm problem.

A Short Guide to The Fire and Rescue Service
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40,408 staff (FTE) were employed by Fire and
Rescue Authorities (FRAs) in 2020, similar to 2019.
(40,424). 32,171 staff(FTE) were employed by FRAs
as firefighters.

FRSs attended 528,601 incidents in the year
ending December 2020. This was a five per cent
decrease compared with the previous year
(557,073). Of these incidents, there were 153,278
fires.

On 31 March 2020, the majority of firefighters were
men with 7.0 per cent (2,461) being women.
Additionally, the majority of firefighters were white
with 4.4 per cent (1,410) from an ethnic minority.

There are 52 fire brigades in the UK across 11
regions

The Fire and Rescue Service
Many of the activities undertaken by the Fire and Rescue Service aim to prevent or reduce the risk of fires.
These include Home Fire Safety Checks for the more vulnerable members of the community to mitigate the
risk of fire in the home. These checks also aim to prevent arson, and include promotional work with young
people and other vulnerable groups. The activities local services undertake are highly variable, priorities
will vary depending on local need and the recording of all activities in this area would be very resource
intensive.
The Fire and Rescue Service aims to provide a safe and effective operational response to meet the wide
range of incidents, including:
Fires
Road traffic collisions Building collapse Hazardous materials Transport accidents Maritime Response
International Rescue Co-responding
Mine rescue
Flooding and water rescue

Staff Roles and Responsibilities
Fire control – a uniformed member of staff working in a fire and rescue service
control centres to answer emergency calls and deal with mobilising,
communications and related activities, regardless of rank.
Support staff – a member of staff employed by the FRA who is not a firefighter or
in fire control. It includes, for example, administrative roles, clerical support,
analytical support, finance, vehicle maintenance, property management etc.
Whole-time firefighter – a full-time firefighter, regardless of rank.
On-call firefighter – a firefighter responding when required during their ‘on-call’
hours, sometimes called Retained Duty System.
Funding
The Fire and Rescue Service’s budget in England is approximately £2.1 billion.
On average each adult in the UK pays just £46.12 per year for their Fire and Rescue Service.
81% of the public are very satisfied or fairly satisfied with the Fire and Rescue Service.

A Short Guide to Further Education
234 colleges in England, teaching 1.7 million students at college
level
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118,000 people study higher
education in a college

In 2019/20, there were 719,000 people participating in an apprenticeship in England, with
322,500apprenticeship starts and 146,900apprenticeship achievements. The number of starts fell in
2019/20 due to the impact of the coronavirus pandemic from March 2020. The pandemic and lockdown
period saw a disproportionate negative impact on apprenticeship starts for those aged under 19, and
those starting an intermediate level apprenticeship.
23,400 fewer people were participating in an apprenticeship in 2019/20 than in 2018/19.
Further Education
Further education (FE) is typically divided into 3
groups:
Further education colleges provide high quality
technical and professional training for young
people, adults and employers.
Sixth-form colleges provide academic education
to mainly 16-18 year olds, supporting progress
to university or higher level vocational
information.
The last group is made up of smaller institutions,
usually geographically placed or specialist in a
particular area.

Funding
Colleges are independent, self governing
organisations but they have always relied on
government funding. The Education and Skills
Funding Agency (ESFA) and Student Loans
England distribute funding to the relevant
colleges.
The ESFA has a budget of £57.5 billion
(2018/19). Funding for sixth forms and further
education colleges in England has decreased by
almost 16% since the start of the decade
(Education Policy Institute, 2019).

Changes in the Past Five Years
Implications of the Sainsbury Review
The Sainsbury Review rethought how technical
education in England should be organised.
It promoted twin academic and technical
qualifications which have parity with each other. This
led to the introduction of T- Levels (technical levels),
which will be introduced in 2020.
T-Levels have a large component of on-the-job
learning alongside being more rigorous than previous
vocational qualifications such as BTECs and NVQs.
Apprenticeship Reform
The introduction of the apprenticeship levy and the
changes of the structure of apprentices to be more
employer-led, assessed at the end of the study period
and formalising the study requirements of off-the-job
training in English and Maths.

Introduction of College Insolvency Regime
Under this law, should colleges be faced with
financial hardship, they are allowed to go
bankrupt.
It gives powers to the Department for Education
Secretary of State to appoint an ‘Education
Administrator’ who will look after learners as the
college exits the market.
The introduction of this law changes the
responsibilities of the Education and Skills
Funding Agency in supporting the financial
health of colleges and providing loans as
appropriate.

Key Challenges
Further Education has undergone a number of policy changes in a short space of time which may have
contributed to heightened levels of uncertainty in the sector. Cumulatively, the effect of these changes has
increased pressure to deliver whilst at the same time facing increasing funding pressures.
There is also the challenge of COVID-19 having a negative impact on the sector, and with potential longlasting effects on future students.

A Short Guide to Health
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The National Health Service is the publicly funded healthcare system in England, and one of the four
National Health Service systems in the United Kingdom.
It is the second largest single-payer healthcare system in the world.
In March 2021 there
were 132,113 doctors,
347,385 qualified
nursing staff (including
midwives and health
visitors) and 35,172
managers and senior
managers in the NHS
out of a total
workforce of
1,348,499.
Between March 2020
and March 2021, the
number of doctors and
nurses rose while the
number of managers
fell slightly. However,
the number of
managers has been
increasing since 2014.

There were 122,312 beds
available in the NHS, as of Q4
2020/21. Hospital capacity has
had to be organised in new ways
as a result of the pandemic to
treat Covid and non-Covid
patients separately. This results in
beds and staff being deployed
differently from in previous years.
As a result, caution should be
exercised in comparing overall
occupancy rates between this
year and previous years. In
general hospitals will experience
capacity pressures at lower
overall occupancy rates than
would previously have been the
case.

The cost of going to A&E varies depending
on the type of A&E an individual attends–
from a major, consultant-led department
to an urgent care centre or walk-in clinic –
and the type of treatment they receive. For
someone who attends an urgent care
centre and receives the lowest level of
investigation and treatment the average
cost is around £45. For an individual at a
major A&E department who receives more
complex investigation and treatment the
average cost is around £400.
Established in 2012 as part of the coalition
government’s reforms, CCGs are
responsible for planning most primary,
community and hospital care services,
including urgent and emergency care, in
their local area. The number of CCGs is
constantly changing because of mergers
but as of April 2019, there were 191
CCGs in England.

Clinical Commissioning Groups
All NHS hospitals are managed by acute, mental health, specialist or community trusts
and as of October 2019 there were 223 trusts. However, the number of NHS trusts
does not correlate to the number of hospitals as many trusts run more than one
hospital, for example, Manchester University NHS Foundation Trust runs nine hospitals.
Funding
Planned spending for the Department of Health and Social Care in England was £212.1 billion in 2020/21,
up from £150.4 billion in 2019/20. This money is used to fund a wide range of health and care services
including public health, GP services, training, vaccinations, ambulance, mental health, community, hospital
and some parts of non-NHS health and social care services.
£2.9 billion of the Department for Health and Social Care’s budget is spent on administration costs for the
department and system as a whole, such as running costs for the department, regulatory costs and
business services like the NHS payroll. This figure includes more than £60 billion of extra funding for the
response to the Covid-19 pandemic, which included procuring personal protective equipment for staff,
developing the Test and Trace programme, extending use of the independent sector to reduce waits for
care, and improving the discharge process for hospital patients.
The NHS is one of the world’s largest employers with around 1.3 million staff in England. Consequently,
the wage bill for the NHS makes up a substantial proportion of the budget. In 2016/17, the total cost of
NHS staff was £47.6 billion which amounted to 44.9% of the NHS budget.
These statistics don’t include temporary staff, GPs or employees from the Department of Health and
Social Care and other national bodies such as NHS England and NHS Improvement.

A Short Guide to Higher Education
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Higher education contributes £95 billion to the UK economy and employs over 400,000 people, with an
operating income of £38.2 billion.
Teaching
Universities teach 2.5 million
students, ranging from
foundation undergraduate
courses to postgraduate taught
and research. The Office for
Students acts as the regulator
and competition authority for
higher education in England and
reports to the Department for
Education (DfE). This body
assesses the quality of teaching
through an annual review
(Teaching Excellence
Framework) where institutions
can be ranked Gold, Silver and
Bronze.

Research
Research in UK universities is
3.6 times more productive than
the world average, representing
4.1% of the world’s researchers,
accounting for 15.1% of the
world’s most cited articles and
61 Nobel Prize winners.
Research is typically funded by
the Government, businesses
and charities. Research is
regulated by UK Research and
Innovation, which is an umbrella
organisation containing the
subject- specific research
councils and Innovate UK.

Civic Mission
The universities act as an
‘anchor’ in their local areas,
supporting community
activities, volunteering and
linking with other public
services. Universities support
employers and promote the
impact of its research to a
wider audience.
Internationally, through both
research and teaching,
universities seek to have a
global impact.

Key Challenges
The higher education sector has faced a number of key challenges, including:
Campus safety for all
Response to the value-for-money challenge
Continued economic and political uncertainty as a result of EU Exit and the response to the
Augar review(‘Review of Post-18 Education and Funding’ published in 2019)
Making progress on the attainment gap; where BAME and students from lower socioeconomic backgrounds currently perform less well, on average, compared to their peers
Delivering high quality teaching virtually in response to COVID-19, and looking after their
students during quarantine and lockdown periods.
Potential loss of international students (who pay higher fees) in funding research.
Changes in the Last Five Years
In the last five years, there has been a lot of change within the sector. This includes, but is not
limited to:
The implementation of the Higher Education and Research Act
The Augar Review in HE Finance
Changes to international students’ regulations
EU-Exit and associated changedto the study schemes, such as Erasmus
The removal of the student numbers cap
Responses to COVID-19 and the move to online teaching.

A Short Guide to Housing Associations
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In 2019-20, 10% (2.4 million) rented from housing
associations, and 7% (1.6 million) from local
authorities. (English Housing Survey 2021)

Housing associations are the main provider of
supported housing in England, with 300,000
homes for older people and more than 115,000
homes for people who need extra support.

In 2018/19, they built more than 45,000 homes,
nearly a third of all new homes in England (NHF)

There are 1,623 registered, non- profit providers
of social housing in England.

Housing associations are also known as Registered Social Landlords or Private Registered Providers
of Social Housing.
Housing associations are private, non-profit making organisations that provide similar types of
housing as local councils – often to people on a low income or who need extra support. While they are
independent, they are regulated by the state and often receive public funding.
Much of the supported accommodation in the UK is also provided by housing associations, providing
support to those with disabilities, mental health issues, substance misuse, ex-offenders, and the
formerly homeless, among other vulnerable members of society.

Homes England
Homes England funds and regulates housing associations in England, with the
exception of London which is the responsibility of the Greater London Authority.
Homes England is an executive non-departmental public body, sponsored by the
Ministry of Housing, Communities & Local Government. They are responsible for:
Increasing the number of new homes that are built in England, including
affordable homes and homes for market, sale or rent.
Improving existing affordable homes and bringing empty homes back into use
as affordable housing. Increasing the supply of public land and speeding up the
rate that it can be built on.
Helping to stimulate local economic growth by using land and investment, and
attracting private sector investment in local areas
Key Challenges
Increasing demand for affordable housing - there
is a need for 340,000 homes each year to 2031, of
which 145,000 must be affordable homes.
A widening generational gap in home ownership,
with only 62% of people owning a home, the
lowest level of home ownership since 1985 and
down from a peak of 71% in 2003.
Stagnation of wages meaning individuals are
priced out of the private property market,
increasing pressure on social housing provision.
The suitability of housing stock for an ageing
population - including sheltered housing demand.

The National Federations ThreeYear Strategy
The National Housing Federation is
the trade association for housing
associations in England. Their
strategy is:
Promoting great quality,
exemplified by building safety
and customer service.
Building trust with tenants,
partners, the public, policymakers
and regulators.
Driving the delivery which will
help end the housing crisis.

A Short Guide to Local Government
Approximately 1.3 million people work in the local
government in England, a 28.8% decrease since
2012.(LGA Data, 2021)
Councils’ core spending power was estimated by the
Government to be £48.9 billion (20-21) and £51.2
billion (21-22).
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Local Government provide over 800 different
services to local communities
Local government is responsible for a range of
vital services for people and businesses in defined
areas. Functions include: social care, schools,
housing and planning, waste collection, licensing,
business support, registrar services and pest
control.

Local Government in England
Since the passing of new legislation in 2009, there have been changes to the local authority structure, with
the addition of Combined Authorities which operate regionally. These authorities are formed where two or
more councils collaborate and take collective decisions across council boundaries.
The Local Government Association (LGA) works on behalf of councils to ensure local government has a
strong, credible voice with national government. They aim to influence and set the agenda on the issues
that matter to councils so they are able to deliver local solutions to national problems. The LGA is
supporting councils with their response to the COVID-19 pandemic, including; providing information on
how to tackle the ‘new normal’, linking leaders to upcoming events, LGA news releases and parliamentary
briefings.
SOLACEisthe UK’s leading network for public sector professionals, with over 1600members. They offer
membership for all public sector professionals, providing access to events, learning and development, and
recruitment support.

The Role of Chief Executives
Chief Executives lead their teams to deliver
their council’s agenda and policies. They
work with mayors and councillors who
work with local people and partners, such
as local businesses and other organisations,
to agree and deliver on local priorities. The
decisions are implemented by permanent
council staff who deliver services on a daily
basis.

Funding
Local government has a combination of
incomes from grants and local-funded incomes
such as council tax, rents and capital receipts.
There has been a 49.1% real- terms reduction
in government funding for local authorities,
2010/11 to 2017/18.
There has been a 28.6% real terms reduction in
local authorities’ spending power (government
funding plus council tax), 2010/11 to 2017/18.

Key Challenges
In the last five years, local government has faced numerous challenges, particularly around
funding through austerity, health, social care, commercialisation and investment.
Some councils are now having to spend almost 70% of their total revenue budgets on social
care, leading to financial pressure to deliver all of the necessary services effectively.
One-way local authorities are responding to austerity and uncertainty is by increasing their
commercial activities, however this has led to increased borrowing from the Public Works
Loan Board, in some cases borrowing up to 30 times their annual revenue budgets.
The pandemic has placed significant pressure on local authorities’ finances. Local authorities
have forecast that COVID-19 will create £6.9 billion of cost pressures in 2020-21.

A Short Guide to Multi Academy Trusts
Academies are part of education in England
and have been around for nearly 20 years
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A multi academy trust is a group of schools working in
collaboration as one entity to improve and maintain high
educational standards across the group

Academy trusts are education charities that are set up purely for the purpose of running
and improving schools. Trustees have strict duties under charity law and company law.
Trustees hold public office – they do not run the trust for ‘private’ interest but are required
to advance education for public benefit. They are required to uphold the Principles of Public
Life.
Multi-Academy Trusts (MATs)
Multi-Academy Trusts are groups of academies that have come together to
forma charitable company, with a single group of ‘members’(who have an
overview of the governance arrangements) and a single board of trustees.

Facts and Figures
More than half of pupils in England – 4.59 million pupils – are
educated in academy schools. This is seven in ten secondary pupils
and three in ten primary pupils
More than 8,300 schools in the country have become an academy or
opened as a free school, with hundreds of schools making the
choice to convert to become an academy in the last 12 months alone
(as of Feb 2019)
All Secondary Multi Academy Trusts in England have a progress
score of average or above in 2019.
87% of headteachers and 83% of chairs of governors describe
partnership with other schools as ‘critical to improving outcomes for
students’.
Changes in the Last Five Years
As education charities, academy trusts are not allowed to make profits or distribute profits
to trustees or members. All surpluses are invested into the front-line to improve the quality
of education.
Academy trusts are state-funded – parents do not pay fees. They operate in accordance
with their funding agreement with the Secretary of State.
Academy trusts are held to account to a higher standard than maintained schools. The
obligation of transparency and accountability is much greater than maintained schools. They
are held to account by the Education and Skills Funding Agency (ESFA), Ofsted and
Regional Schools Commissioners.
They are required to have an independent audit annually and to publish their accounts. They
are also required to disclose pay in thresholds. If the ESFA investigates a trust, the
investigation report is published on the government’s website. There is no similar
requirement on local authorities to publish investigation reports or disclose head teacher
pay.
Like any other state school, academies are inspected in the same way, and children take the
same tests and exams.

A Short Guide to Policing
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The Home Office is responsible for the 43 territorial
police forces of England and Wales, each of which is
governed by a local policing body (typically a Police
and Crime Commissioner), elected by the local
population.

At 31 March 2020, there were 108,856 police
officers in frontline roles. The number of police
officers in frontline roles fell by 16% between 2010
and 2019, and has since increased by 5% between
2019 and 2020.

There are 132,467 FTE officers Police Officers in
England and Wales, a 6.2% increase on levels at 30
September 2019 (February 2021). 135,783 when
including British Transport Police and Central
Service Secondments.

Total police recorded crime decreased by 8% to
approximately 5.6 million offences, driven by falls
during the periods of national lockdown,
particularly April to June 2020 and mainly theft
offences. This is the best overall measure of crime,
as it includes crimes without a direct victim.

The Government is proposing a total police funding settlement of up to £15.8 billion for the policing
system in 2021/22.
History
The police service exists to protect life and property, preserve the peace and prevent and detect criminal
offences.
The Metropolitan Police Act 1829 established the first full-time, professional and centrally organised
police force in Greater London. Introduced by the Home Secretary at the time, Robert Peel, police officers
are referred to as ‘Bobbies’ in his honour. Under the principles set out by Robert Peel, policing in the UK is
conducted by consent. This has inspired a similar approach around the world.
Police and Crime Commissioners
Police and crime commissioners were first elected in
November 2012.
They are elected representatives who oversee how
crime is tackled in a police force area.
Their aim is to cut crime and to ensure the police
force is effective.
They hold the Chief Constable to account
for the delivery of the police and crime
plan
Beating Crime Plan
The Plan sets out a strategic approach to cutting
crime, introducing bold new measures to drive down
crime and tackle the underlying causes of repeat
offending.
Current proposals for league tables ranking how
quickly police forces answer 101 and 99 calls.
Plans for officers to focus on children truanting from
school. As well as having designated ‘named’ officer
for every neighbourhood to ensure victims have
someone who knows the local area.
Proposed £17m programme to persuade young
people who attend hospital with a stab wound to
stay away from violence.
As well as £45m for specialist teams for schools with
high levels of violence.

The Policing Vision 2025
The Policing Vision 2025 sets out the plan for
policing over the next ten years.
It will shape decisions around transformation, how
resources are used to keep people safe and
provide an effective, accessible and value for
money service that can be trusted.
Reducing crime and protecting the vulnerable are
core priorities for the police service.
To achieve this, the service must increase
partnerships within the community and with other
service providers, protect the rights of victims and
engage community-led policing to reduce demand.
Police Uplift
The Government is committed to delivering an
additional 20,000 officers by March 2023.
Latest statistics show that as of 30 September
2020, almost 6,000 of these officers were already
in place. The public rightly expects that recovering
from the pandemic is the Government’s top
priority. Setting aside
over £400m for the recruitment of another 6,000
officers next year demonstrates our commitment
to give the police the resources they
need, while supporting the wider
economy.

